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Scope of Practice
A 2005 Federation of State Medical Boards report defined 

scope of practice as the “Definition of the rules, the 
regulations, and the boundaries within which a fully qualified 

practitioner with substantial and appropriate training, 
knowledge, and experience may practice in a field of medicine 
or surgery, or other specifically defined field. Such practice is 
also governed by requirements for continuing education and 

professional accountability.”

• Registered Nurse • Licensed Vocational Nurse • Emergency 
Medical Technician (Basic, Intermediate, Paramedic) • Physical 

Therapy Assistant • Respiratory Therapist • Unlicensed 
Assistive Personnel (CMA & CNA)



What does this mean for you?

Scope of Practice defines permissible activities for the 
members of a healthcare profession. In many cases, the 

scope is determined by laws within a particular jurisdiction, 
professional standards boards, and the administrators of 

specific healthcare facilities. Members of a healthcare 
profession are typically trained to understand the limitations 

on their professional tasks and responsibilities and to seek 
assistance from others when appropriate. 

Healthcare workers who violate these laws risk not only 
losing their professional license but may be subject to 

criminal prosecution and civil lawsuits.



The scope of practice as permitted by law may be even more limited 
in certain healthcare institutions. 

A hospital may have a policy of restricting the activities of non-
physicians as a cautionary measure, even though the law in that 

jurisdiction permits other licensed healthcare workers to perform 
the procedure or activity. In such cases, a worker must be careful to 
“understand institutional policy” and to not unwittingly engage in a 

practice that he may have previously had permission to do but is 
now forbidden by his current employer.

Before You Act



Accountability in Your Center

Your hospital and SerenaGroup® have Policies, 
Processes and Job Descriptions that include 

components Scope of Practice elements allowed 
by employees under their jurisdiction. 

Signed job descriptions and Primary 
Source Verification (PSV) is encouraged 

and recommended annually during 
Performance Evaluation period.





QUESTION 1:

There is no financial ramification for working 
outside established boundaries.

Answer: False



Your institution dictates what you can 
and cannot do inside the hospital. 

Answer: True

QUESTION 2:



Thank you for taking the time to complete SerenaGroup 
Education for April 2021.  SerenaGroup continues to focus on 
providing education to all clinical staff.  If you have ideas, 
questions, comments around education – please reach out to 
the Education Committee Members. 

SerenaGroup Education Committee Members,
Nick Duquette
Ally George
Blair Flinn
Jill Schroder
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